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Mobility Agreement
Staff Mobility For Teaching[endnoteRef:1] [1:  Adaptations of this template:
In case the mobility combines teaching and training activities, this template should be used and adjusted to fit both activity types.
In the case of mobility between Programme and Partner Country HEIs, this agreement must be always signed by the staff member, the Programme Country HEI and the Partner Country HEI (three signatures in total). 
In the case of invited staff from enterprises to teach in Partner Country HEIs, this agreement must be signed by the participant, the Programme Country HEI as beneficiary; the Partner Country HEI receiving the staff member and the Programme Country enterprise (four signatures in total).  An additional space will be added for signature of the Programme Country HEI organising the mobility. 
For invited staff from enterprises to teach in Programme Country HEIs, it will be sufficient with the signature of the staff member, the Programme Country HEI and the sending organisation (three signatures in total, same as in mobility between Programme Countries).
] 


Planned period of the teaching activity: from [14/07/2025] till [18/07/2025]

Duration (days) – excluding travel days: 5 

The teaching staff member
	Last name (s)
	……….
	First name (s)
	……….

	Seniority[endnoteRef:2] [2:  Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20 years of experience) or Senior (approx. > 20 years of experience).] 

	PhD
	Nationality[endnoteRef:3] [3:  Nationality: Country to which the person belongs administratively and that issues the ID card and/or passport.] 

	Turkey

	Gender [Male/Female/Undefined]
	Female
	Academic year
	2024/2025

	E-mail
	………………….



The Sending Institution/Enterprise[endnoteRef:4] [4:  Any Programme or Partner Country enterprise or, more generally, any public or private organisation active in the labour market or in the fields of education, training and youth .] 

	Name 
	Gaziantep University

	Erasmus code[endnoteRef:5]  [5:  Erasmus Code: A unique identifier that every higher education institution that has been awarded with the Erasmus Charter for Higher Education receives. It is only applicable to higher education institutions located in Programme Countries.] 

(if applicable)

	TRGAZIANT 01
	Faculty/Department
	…………

	Address
	University Boulevard, Gaziantep University
	Country/
Country code[endnoteRef:6] [6:  Country code: ISO 3166-2 country codes available at: https://www.iso.org/obp/ui/#search.] 

	Türkiye

	Contact person 
name and position
	[bookmark: _GoBack]……………….
	Contact person
e-mail / phone
	intloffice@gantep.edu.tr

	
	
	Size of enterprise
(if applicable)
	☐<250 employees
☒>250 employees



The Receiving Institution
	Name
	Universitas 
Gadjah Mada
	Faculty/Department
	
	 Faculty of Social & Political Sciences 




	Erasmus code
(if applicable)

	-
	
	

	Address
	Bulaksumur, Block F No. 13, Universitas Gadjah Mada 
Daerah Istimewa Yogyakarta, 55281
INDONESIA

	Country/
Country code
	Indonesia

	Contact person
name and position
	Maylany Ika Putri, S.IP (she/her)

	Contact person
e-mail / phone
	pc.europe-middle.east@ugm.ac.id
Program Coordinator for Europe (Western Europe)
Office of International Affairs
Universitas Gadjah Mada, Indonesia




For guidelines, please look at the end notes on page 3.
 Section to be completed BEFORE THE MOBILITY

I.	PROPOSED MOBILITY PROGRAMME
Main subject field[endnoteRef:7]: Sociology [7:  The ISCED-F 2013 search tool (available at http://ec.europa.eu/education/tools/isced-f_en.htm) should be used to find the ISCED 2013 detailed field of education and training.] 

Level (select the main one): Short cycle (EQF level 5) ☐; Bachelor or equivalent first cycle (EQF level 6) ☒; Master or equivalent second cycle (EQF level 7) ☐; Doctoral or equivalent third cycle (EQF level 8) ☐
Number of students at the receiving institution benefiting from the teaching programme: 100
Number of teaching hours[endnoteRef:8]: 8 [8:  A minimum of 8 teaching hours per week (or any shorter period of stay) has to be respected. If the mobility lasts longer than one week, the minimum number of teaching hours for an incomplete week shall be proportional to the duration of that week. If the teaching activity is combined with a training activity during a single period abroad, the minimum is reduced to 4 teaching hours per week (or any shorter period of stay). There is no minimum number of teaching hours for invited staff from enterprises.] 

Language of instruction: English
	Overall objectives of the mobility:
   To deepen institutional collaboration between sociology departments in Turkey and Indonesia through joint research projects, academic publications, and exchange programs focused on migration and cultural identity.
  To strengthen the field of social sciences as an interdisciplinary area of study by promoting the exchange of knowledge, experience, and best practices between higher education institutions in Turkey and Indonesia, with a particular emphasis on cultural interaction, identity, gender, and the sociology of migration.
  To foster dialogue between academic communities in both countries on topics such as migration experiences, interactions with host communities, identity construction, and cultural transmission.




	Added value of the mobility (in the context of the modernisation and internationalisation strategies of the institutions involved):
This mobility offers significant added value in line with the internationalisation and modernisation strategies of both Gaziantep University and Gadjah Mada University. As a scholar working in the fields of migration sociology, cultural interaction, gender, and the sociology of food, my academic profile aligns with key global priorities such as inclusive education, intercultural dialogue, and sustainable academic cooperation.
Through this exchange, I aim to contribute to the development of joint interdisciplinary research on forced migration, refugee integration, and cultural production—particularly in relation to food practices and identity. Engaging with colleagues at Gadjah Mada University will enable the sharing of diverse regional experiences, especially regarding Southeast Asian perspectives on migration, displacement, and social cohesion.
This mobility will also allow us to explore collaborative opportunities for joint publications, curriculum development, and student engagement activities that address pressing social issues through a comparative sociological lens. In this sense, the programme will foster institutional partnerships grounded in shared values of equity, academic freedom, and innovation, while supporting both universities' commitment to becoming globally relevant, socially responsive institutions.



	Content of the teaching programme:
1st Day
Subject: Cultural Foundations Sociological Structure in Türkiye
Duration: 1.5 hours.
Content: Topics such as the history of Turkish Sociology
Participants: 20 students.
2nd Day
Subject: Migration debates in Turkey.
Duration: 2 hours.
Content: Topics such as forced migration from Syria, cohesion policies.
Participants: 20 students.
3rd Day
Subject: Food as a Human Right: Perspectives on Fragile Communities in Turkey
Duration: 2 hours.
Content: Within the framework of food sociology, the right to food acknowledges the complex social, economic, and
political factors that shape food systems and influence food access and security. It emphasizes the need to
address the root causes of hunger and malnutrition, such as poverty, inequality, and marginalization, to achieve
a more equitable and sustainable food future.
Participants: 20 students.
4th Day
Subject: Refugee Students’ Access to Higher Education: The Case of Gaziantep University.
Duration: 1 hour.
Participants: 20 students.
5th Day
Subject: MANAGING INTERNATIONALIZATION and INCLUSION of SYRIAN STUDENTS
Duration: 1 hour.
Participants: 20 students.



	Expected outcomes and impact (e.g. on the professional development of the teaching staff member and on the competences of students at both institutions):
This mobility is expected to contribute significantly to the professional development of the participating teaching staff member by providing an opportunity to engage with diverse academic cultures, teaching methods, and sociological perspectives on migration, identity, and cultural interaction. Exposure to the Southeast Asian academic context will enhance the staff member's comparative understanding of forced migration and refugee integration, enriching future research and teaching content at Gaziantep University.
For students at both institutions, the exchange will help strengthen intercultural competencies, sociological thinking, and global awareness. The lectures and joint discussions will introduce students to comparative perspectives on topics such as displacement, gender and migration, and the cultural dimensions of food practices. Students will be encouraged to analyze social phenomena beyond national contexts, thus developing critical thinking and cross-cultural analytical skills.
Moreover, this mobility is likely to lay the foundation for sustained collaboration in the form of joint seminars, virtual classrooms, and future student exchange programs, which will increase the international exposure of both institutions and broaden the academic horizons of their student communities.




II. COMMITMENT OF THE THREE PARTIES
By signing[endnoteRef:9] this document, the teaching staff member, the sending institution/enterprise and the receiving institution confirm that they approve the proposed mobility agreement. [9:  Circulating papers with original signatures is not compulsory. Scanned copies of signatures or electronic signatures may be accepted, depending on the national legislation of the country of the sending institution (in the case of mobility with Partner Countries: the national legislation of the Programme Country). Certificates of attendance can be provided electronically or through any other means accessible to the staff member and the sending institution. ] 

The sending higher education institution supports the staff mobility as part of its modernisation and internationalisation strategy and will recognise it as a component in any evaluation or assessment of the teaching staff member.
The teaching staff member will share his/her experience, in particular its impact on his/her professional development and on the sending higher education institution, as a source of inspiration to others. 
The teaching staff member and the beneficiary institution commit to the requirements set out in the grant agreement signed between them.
The teaching staff member and the receiving institution will communicate to the sending institution/enterprise any problems or changes regarding the proposed mobility programme or mobility period.
	The teaching staff member
Name: Nur İncetahtacı
Signature: 	Date:4.7.2025



	The sending institution/enterprise
Name of the responsible person:
Signature: 		Date: 	



	The receiving institution
Name of the responsible person:
Signature: 		Date:	
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